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Our Corporate Social Responsibility Strategy 
We are driven by our core values of integrity, fairness, honesty, 
entrepreneurship, and long-term value. We bring these values to our 
investment processes and to every interaction we have with employees, 
clients, business partners, and the communities in which we live, work, 
and invest. 

Our corporate social responsibility (CSR) strategy consists of four 
pillars: Diversity & Inclusion, Responsible Investing, Operational Impact, 
and Community Engagement. These are the areas where we are best 
positioned to make a positive impact within our firm, our industry, and 
our communities. As we deepen our CSR commitments and continue to 
grow and evolve as a business, these pillars serve as guides to connect 
us to priorities that are authentic to who we are as a firm. 

Introduction

INTRODUCTION
DIVERSITY & 
INCLUSION

RESPONSIBLE 
INVESTING

OPERATIONAL 
IMPACT

COMMUNITY 
ENGAGEMENT

About Angelo Gordon
Angelo Gordon has been matching money with opportunity since 1988. 
We are a leading, privately held alternative investment firm, managing 
approximately $51 billion across a broad range of credit and real estate 
strategies. For over 30 years, we have been investing on behalf of 
pension funds, corporations, endowments, foundations, sovereign 
wealth funds, and individuals. Over our entire history, Angelo Gordon’s 
investment approach has consistently relied on disciplined portfolio 
construction backed by rigorous research and a strong focus on capital 
preservation.

We are entrepreneurial and opportunistic. We have grown by pursuing 
strategies that complement and build on our core capabilities, and 
we now have over 600 employees in offices across the U.S., Europe, 
and Asia. Combining deep industry sector and market expertise with 
a collaborative, knowledge-sharing culture, we creatively seek out 
investment opportunities that allow us to exploit inefficiencies in global 
credit and real estate markets.

A Message From the Co-CEOs
Angelo Gordon was founded 34 years ago on a vision to create a firm that was unwavering in its 
commitments to its clients and held itself to the highest professional and ethical standards. From this 
foundation—which still holds true for every member of our team—stems a powerful and enduring 
culture of collaboration and community, strengthened by shared values and a genuine sense of fun.

The global challenges of the last few years have brought into sharp relief the responsibilities we as 
a firm have to our investors, our team, our partners and the communities in which we live and work. 
Transparency, accountability and service have been even more important than ever, and we are proud 
of how we have met this moment.

It has always been important to us—and core to our culture—to attract people who share our firm’s 
values and principles, and align to the interests of our clients. We start with the right people and the 
performance follows. We recognize that beyond being a good place to work, our people look to our 
firm to create opportunities to extend their impact in communities and on issues that matter to them.

Diversity of ideas, borne from different voices, backgrounds, perspectives and cultures, makes us better investors, and we continue to expand and enhance 
our efforts to build and strengthen a more diverse workplace. A culture of inclusivity, where our people are respected and celebrated for everything they 
bring to their work and the firm, only enhances who we are and the work we do.

Our fiduciary duty to our investors remains our singular focus, but the impact of environmental, social and governance (ESG) factors in the investment 
process continues to grow. Strong and knowledgeable leadership and thoughtful strategy are key to successfully integrating ESG into every investment 
decision to the benefit of all.

We have so much work to do, but we are proud to share our efforts to date.

Adam & Josh

Diversity & Inclusion Responsible Investing Operational Impact Community Engagement

Bolstering diverse recruitment, 
opportunity and retention 
and promoting a firm culture 
that celebrates diversity and 
inclusion.

Incorporating ESG factors into 
investment decision- making to 
mitigate risk and ensure long-
term value .

Implementing strong 
governance to ensure fair, 
ethical business practices and 
embrace opportunities to reduce 
our environmental impact.

Living our values to create 
positive impact in the 
communities where we live and 
work.

Adam Schwartz (left), Co-CEO & Head of Real Estate
Josh Baumgarten (right), Co-CEO & Head of Credit
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Priorities & Initiatives
Our approach to fostering diversity and inclusion is built on the three pillars of education, talent attraction, and retention.

Educate
Training & Awareness 

Raising Programs
Angelo Gordon 
Speaker Series

 Performance 
Planning Integration

Firmwide and leadership team training is an important part of our commitment 
to fostering and preserving a culture of diversity and inclusion, and critical to 
helping each member of our team understand how they can contribute to 
this collective effort. All employees participate in a training program tailored 
to their role and focused on the science of unconscious bias; diverse hiring 
practices; and contributing to an inclusive culture across the firm. 

Throughout the year, employees have the opportunity to learn more about 
inclusion and diversity through the Angelo Gordon Speaker Series. The 
Angelo Gordon Diversity Council and Angelo Gordon Women’s Network, 
our employee-led resource groups, host regular guest speakers who are 
relatable to our industry and organization to share their real-life experiences 
with our employees. Through interviews and fireside chats with leaders in 
social, financial, nonprofit and political arenas, the Speaker Series helps 
to educate and inspire our team through the personal and professional 
journeys of others. Speakers have led discussions on topics such as the 
importance of minority representation and the role of firms like ours in 
promoting racial equality.

In 2021, we added a new dimension to our performance reviews that elevates 
expectations for each employee’s role in protecting and promoting our 
workplace culture. Employees are now asked to consider their contribution 
to furthering diversity and inclusion priorities as part of their performance 
in their role and factor it into goal setting and planning for the year ahead.

Attract
Diverse Recruiting 

Partnerships
Hiring Manager 

Training
 Angelo Gordon 

Intern Program

Greater diversity in our firm starts with a more diverse pipeline of talent at all 
levels. Attracting qualified candidates from new and nontraditional sources is 
foundational to ensuring we have a best-in-class team that can drive long-term 
value for our clients and our firm. Our hiring policies and practices are geared 

towards evolving our candidate search pools to ensure that opportunities are 
readily available to everyone and hiring managers are equipped with tools 
and strategies for more inclusive hiring. We actively partner with diversity-
focused recruitment organizations and participate in industry events and 
projects in an effort to strengthen diversity in the candidates we attract, and 
every year we look to grow and develop new channels and partnerships. 
Some of our partners in 2021 included Girls Who Invest, FAST Track, #10,000 
Black Interns, Toigo, and SEO, and we look forward to continuing to work with 
these organizations—and others—this year and in years to come. 

(Continued on the next page)

Greater diversity of backgrounds, cultures and experiences expand the perspectives that inform firm 
and investment decisions and are critical to our success.

Our Approach
We are committed to bolstering diverse recruitment, opportunity, and 
retention and promoting a firm culture that celebrates diversity and inclusion.

Angelo Gordon strives to build an inclusive workforce that reflects the 
clients and the communities we serve. We believe that our firm makes more 
informed decisions in our investment processes, our business activities, and 
in our interactions with our community at large when we bring together 
colleagues from diverse backgrounds, cultures, and experiences. Ultimately, 
we know that our firm and our clients receive better outcomes when we 
build an inclusive culture that allows each of us to do our best work.

By supporting our colleagues throughout their careers and by attracting 
and building diversity in our firm, we are creating responsible leaders that 
are better equipped to live our purpose to match money with opportunity 
for our clients. At the same time, we are contributing to the growth of our 
industry and charting a resilient, sustainable future for our company.

Diversity & Inclusion

The Angelo Gordon Intern Program is a structured, immersive, and 
hands-on experience that provides participants with broad industry 
insight and quality learning and is vital to our ongoing efforts to attract 
top talent in our firm. The program has hosted more than 100 college 
and graduate students and a number of our alumni have gone on to 
build their full-time careers with our firm. The program consists of four 
fundamental elements: 

Diversity: We work with our recruitment and long-standing university 
partners to attract interns from a broad pool of talent, including 
different backgrounds, cultures, and experiences.

Education: We invest in a structured curriculum that includes experiential 
activities led by senior leaders at the firm as well as opportunities to 
visit and learn from other firms in the industry to provide real life on-
the-job training. 

Access: We provide access to a broad cross-section of investment 
teams and groups for interns to engage with and expand relationships 
across the firm.

Networking: We provide opportunities for participants to network with 
each other, interns in other investment firms, and with our diversity 
recruitment partners.
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https://www.girlswhoinvest.org/
http://fasttrack-ny.com/wp/
https://www.10000blackinterns.com/
https://www.10000blackinterns.com/
https://toigofoundation.org/
https://www.seo-usa.org/
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Angelo Gordon Diversity Council
Established in 2019, the Angelo Gordon Diversity Council is committed to fostering, cultivating, and preserving a culture of inclusion and diversity at 
the firm. Its mission is to help attract, retain, develop, and motivate individuals from diverse backgrounds and perspectives to best serve our clients and 
bring innovative ideas to the firm. 

The Diversity Council spearheads initiatives that foster inclusivity and promote diversity in our firm culture. Events and initiatives are designed to bring 
people together to celebrate and learn about cultural events, histories and experiences, share the individual stories of our proud team members, provide 
opportunities for networking and idea sharing, and band together to raise funds for organizations promoting diverse cultural priorities. 

Over the last 12 months, the Diversity Council has mobilized our team around key dates, celebrating our LGBTQ+ colleagues, friends and family during 
Pride Month with happy hours and fundraising for The Trevor Project; providing a platform for our Hispanic colleagues to share family traditions to help 
us learn more about their unique and rich heritage; coordinating clothing drives and other donations to support veterans searching for jobs as part of 
our Veterans and Remembrance Day commemorations, among others; and convening conversations and providing educational resources to understand 
the Black experience in the U.S. as part of Black History Month. We continue to pursue a rich and ambitious calendar of activities that leverage the 
opportunities available to us now as we return to the office.

Informing an Effective and Sustainable Approach to 
Diversity & Inclusion at Angelo Gordon

We were honored to be a member of 
the inaugural cohort of the W.K. Kellogg 
Foundation’s Expanding Equity program, 
which offers the tools and knowledge 
to help companies cultivate a workplace 

that attracts, develops, retains, and promotes diverse talent. The 
Foundation has been at the forefront of the pursuit of racial equity for 
decades, making its own commitment to being an “effective anti-racist 
organization that promotes racial equity” back in 2007. 

Learning alongside our industry peers and colleagues was invaluable 
to our ability to define and advance our diversity and inclusion 
commitments, implement initiatives that help build a more diverse 
workforce, and promote a culture that celebrates the differences that 
make us unique as individuals and more successful as a team. 

Leveraging what we learned from the Expanding Equity program, we 
have enhanced our stewardship over our Diversity & Inclusion platform, 
widened direct pathways to diverse talent, implemented accountability 
questions in our job requisition process, and set diversity and inclusion 
priorities as a factor in our performance review process, which fosters 
greater accountability across all of our employees at every level.

Jackie Quinn
Head of Human Resources

Retain & Develop
 Cultural 

Celebrations
Networking & Mentoring 

Opportunities
Employee-led 

Inclusion Initiatives

We are committed to maintaining a supportive and inclusive culture to make 
our firm a place where talented professionals want to stay and grow their 
careers. Our employee-led resource groups, the Angelo Gordon Diversity 
Council and the Angelo Gordon Women’s Network, lead initiatives to 
promote and celebrate diversity across the firm. They are core to building 
pathways for our employees to get involved and participate in promoting a 
culture that recognizes how our individual differences make us stronger as 
a team. To further drive inclusivity, we provide surveys as opportunities for 
our employees to share their thoughts and voices on issues important to 
our business and culture, such as return to work, professional development 
events, and more, and are responsive to their feedback.
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https://www.thetrevorproject.org/
https://www.expandingequity.com/
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Partners

Diversity Dialogues are central to the Diversity Council’s calendar of activities. 
First introduced to us when we participated in the W.K. Kellogg Foundation’s 
Expanding Equity program, Diversity Dialogues are regular forums for small 
groups of employees to listen, learn, and engage with other colleagues from 
across the firm. Conversations were convened for single issue discussions 
and for more free-ranging topics, but all helped participants build a better 
understanding of each other, promote a stronger working environment, and 
share a more robust view of the world in which we live.

Partnering with iMentor to Help Students Realize 
Their Full Potential 

iMentor has been fighting to give 
high school students in underserved 
communities a fair chance to graduate 
college and realize their full potential for 

over twenty years. The firm augmented its efforts to promote iMentor’s 
mission and recruit employees to join their program as mentors with 
a financial contribution to support the operations of this inspirational 
organization. Strengthening diversity in our firm and our industry is 
dependent on fairer, more equitable access to the paths that allow talent 
and potential to overcome the barriers that face many in our communities. 
We are proud to partner with iMentor to help them empower and 
encourage these talented individuals to pursue their educational and 
career goals and are excited to expand our participation in the future.

The Angelo Gordon Women’s Network was launched in 2018 with a mission to engage our women professionals, increase connectivity through networking 
events, and provide mentoring, learning, and development opportunities.

The Women’s Network sponsored a variety of workshops and activities throughout 2021 touching on issues important to women at our firm, both in and 
outside of the workplace. Discussions and seminars have been convened on themes ranging from career advancement, work-life balance, women’s health, 
parenting and caregiving, and personal finance. On the topic of career advancement, training sessions were organized to help strengthen presentation 
and leadership skills. And, despite a hybrid workforce, the group continued to convene Coffee Connections—small group discussions for women from 
different teams and at different stages of their careers—to help women expand their internal networks and learn from one another.

Angelo Gordon Women’s Network-sponsored Speaker Series events included inspirational stories of women who have risen to the top of their fields 
sharing the secrets to their successes, and managing the competing responsibilities well known to women at all levels. 

Throughout the pandemic, the Women’s Network found ways to keep women at our firm connected to information, advice and each other, and is looking 
forward to expanding the program again with in-person events planned throughout 2022.
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https://imentor.org/
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Angelo Gordon is currently implementing Measurabl to 
enhance our monitoring efforts across our Real Estate 
portfolios. Measurabl facilitates automated collection of 
energy, water, fuel, and waste data that we can use for 

benchmarking, trend analyses, and carbon intensity estimation.

Angelo Gordon incorporates ESG factors into investment decision-making to mitigate risk and ensure 
long-term value. 

Our Approach
Angelo Gordon is committed to investing responsibly across its investment management platform in accordance with its commitments as a signatory to the 
United Nations-supported Principles for Responsible Investment (PRI). 

In 2021, our ESG Committee, comprised of senior leaders across the firm, initiated a third-party assessment of existing ESG policies and practices. The 
committee ultimately decided to approach ESG more proactively and endorse a formal, top-down ESG and responsible investment policy at the firm level to 
complement the bottom-up integration of ESG factors at the strategy level. This resulted in hiring our first Head of ESG & Sustainable Investing Strategy and 
the adoption of the PRI. Angelo Gordon’s approach to responsible investing seeks to integrate material ESG factors throughout the lifecycle of our credit and 
real estate investments, from sourcing to exit. We believe ESG integration aligns with our investment philosophy—disciplined portfolio construction backed 
by rigorous research and a strong focus on capital preservation—and we believe it will help us achieve superior risk-adjusted returns. 

Priorities & Initiatives
Our approach to responsible investing is tailored to reflect the nature of each of Angelo Gordon’s investment strategies and is integrated accordingly 
into their investment processes by:

• Working with Portfolio Managers to develop each strategy’s differentiated approach to ESG integration, documentation, and execution throughout 
the investment process, which will be designed to complement our updated firmwide Responsible Investment policy. 

• Deploying training and education programming specific to each investment strategy as well as encouraging employees to pursue recognized 
sustainability credentials in order to cultivate investment teams that are increasingly sophisticated in their approach to ESG integration. 

• Increasing the visibility of the ESG value created due to our responsible investing efforts by planning to issue a report on our progress to stakeholders 
in Spring 2023. 

• Aligning our internal ESG policies, procedures, and governance with the PRI’s six principles in preparation for our first publicly available PRI transparency 
report in 2024.

Responsible Investing

A Message from Our Head of ESG
Environmental, social and governance (ESG) considerations are 
increasingly shaping societal expectations and global financial markets, 
with accelerating implications for asset valuation, capital allocation, 
regulation, risk management, and macroeconomic stability. At Angelo 
Gordon, we believe that integrating ESG factors in the investment 
process is important in creating and maximizing sustainable, long-term 
value for our stakeholders in this dynamic economic environment. 
We’re equipping our investment teams with the knowledge and 
technical capabilities to identify and evaluate ESG risks throughout 
the investment lifecycle, while opportunistically advancing ESG value 
creation in line with our fiduciary responsibilities. 

Allison Binns
Head of ESG & Sustainable Investing Strategy

Active Memberships
We are an Alliance Member of the Sustainability Accounting Standards 
Board (SASB) and a signatory to the UN-supported Principles for 
Responsible Investment.

INSIDE
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https://www.sasb.org/
https://www.sasb.org/
https://www.unpri.org/
https://www.unpri.org/
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Responsible Investing Highlights
Real Estate: Converting a Former Hotel Into a ‘Grade A’ Building 
Angelo Gordon’s Asian Value-Add Real Estate platform is converting a former hotel into a Grade A office building 
in Beijing, China, which is expected to receive a LEED Gold certification upon the project’s completion. Vacant 
since 2015, the Jade Palace will serve as the R&D Headquarters for a major Chinese e-commerce company 
headquartered in Beijing. Throughout the renovation process, we have made several strategic decisions aimed at 
waste reduction and negative environmental impact mitigation, including:

•  Preserving the existing building structure and traditional 
Chinese architectural features on the roof, façade, and 
balcony 

•  Integrating the building’s management system with an 
air-conditioning system and implementing insulated roof 
materials

•  Replacing all existing lighting with LED lights
•  Adopting low-flow sanitary fittings 
•  Replacing of all existing windows with double-glazed Low-E 

insulated glass 

The project is eligible under the Loan Syndications and Trading Association’s (LSTA) Green Loan Principles, enabling 
us to apply for green loans to finance this acquisition. 

Real Estate: Working with Award-Winning and ESG-Focused Operating Partners 
Angelo Gordon is a key partner with The NRP Group, a developer, owner, builder, and manager of over 150 

multifamily properties across 12 states in the U.S. Founded as an Affordable Housing provider, 
The NRP Group was named “2020 Multifamily Builder of the Year” by the National Association 
of Home Builders and the “2020 Development company of the Year” by Multi-Housing News. 

As it integrates ESG considerations into every aspect of its business practices, The NRP Group is 
committed to analyzing, monitoring, improving, and communicating key ESG-related indicators 
at the individual property and portfolio level. Across its platform, The NRP Group has 3,855 

Green Building Certified Units, implements sustainable energy solutions to avoid 624 tons of CO2 emissions annually, 
and utilizes irrigation controllers and monitoring systems saving 37 million gallons of water. We believe this provides 
tangible benefits to NRP’s properties by reducing operating expenses, as well as attracting tenants and potential 
purchasers. In addition, The NRP Group has continued its focus on diversity and inclusion, implementing a diversity 
training initiative for all NRP employees and increasing the percentage of hires from historically underrepresented 
backgrounds. 

Middle Market Direct Lending: Analyzing the Carbon Intensity of Twin Brook’s 
Direct Lending Portfolio

“At Twin Brook, the middle market direct lending subsidiary of Angelo 
Gordon, we’ve designed our business for sustainability and resilience. 
Recently, we’ve sought to address an issue of increasing relevance 
to our strategy—the carbon intensity of our direct lending portfolio. 
Bottom-up carbon accounting is challenging in our target market, 

where companies are unlikely to have sophisticated sustainability teams in place. That said, we recognize the 
increasing importance of climate risk and carbon management at the portfolio level, so we turned to Morgan 
Stanley’s Global Sustainable Finance Team to estimate the carbon intensity of our funds using methods 
endorsed by GHG Protocol and the Task Force on Climate-Related Financial Disclosures (TCFD) framework.

The findings show that as of March 2022 Twin Brook’s holdings across all funds have a Weighted Average 
Carbon Intensity that is much lower than certain industry benchmarks.1 This analysis supports my conviction 
that our existing strategy, while not a dedicated ESG strategy, can be aligned with low carbon and TCFD-
aligned investment strategies.”2

Trevor Clark 
Head of Middle Market Direct Lending, Twin Brook Capital Partners

(1) Data and estimates as of 3/22/2022. All estimates were completed by Morgan Stanley’s Global Sustainable Finance (GSF) team using 
their ClimateIQ protocol, informed by Twin Brook’s full portfolio holdings. This analysis was not conducted to solicit of any offer to 
buy or sell any security or other financial instrument from Morgan Stanley or to participate in any trading strategy. This material was 
not prepared by the Morgan Stanley Research Department. The information contained in the ClimateIQ analysis does not constitute a 
recommendation or advice. When completing the analysis, Morgan Stanley was not acting as Twin Brook’s advisor or in any fiduciary 
capacity.

(2) This analysis is not meant to represent that Twin Brook is, or will be, an ESG-labeled fund. The fund does not set carbon intensity 
targets, and there is no guarantee that the WACI of the fund will maintain current levels.

Residential Mortgage-Backed Securities: Industry Recognition for a RMBS Product 
Backed by Entities Designated as Community Development Financial Institutions
In 2021, Angelo Gordon’s Residential Mortgage-Backed Securities (RMBS) strategy was recognized by the Structured 
Finance Association for issuing a product largely backed by loans originated by three entities designated as 
Community Development Financial Institutions (CDFIs). CDFIs have the primary mission of supporting community 
development to underserved, low-income borrowers and small-to-medium size businesses. Not only does this 
provide capital for populations neglected by traditional originators, CDFI loans are afforded exemptions from 
Ability-to-Repay Rule compliance and civil liability. 

Income, asset, and employment verification requirements utilized by these CDFIs are generally in-line with other 
non-CDFI originators and are subject to the same pre-purchase due diligence and credit oversight that Angelo 
Gordon perform on non-CDFI loans. 
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https://twincp.com/
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Priorities & Initiatives
Training & Accountability
Regular training ensures that good corporate governance is the purview 
of every employee across the firm. Every year, at every level, we invest in 
compliance, human resources and security training to ensure our employees 
are equipped to meet the high expectations of our firm and industry in 
every aspect of their role. 

Our employees annually reaffirm their commitment to Angelo Gordon’s 
standards by certifying compliance with the firmwide Code of Ethics. Further, 
the annual performance review process holds each of us accountable for 
upholding these commitments.

Business Continuity
The seamless delivery of critical operations is vital to our ability to serve our 
clients, safeguard our employees and protect our business. We take an all-
of-business approach to business continuity, with detection and mitigation 
processes and procedures in place to ensure we remain resilient in the 
face of business or information issues or disruptions. We conduct annual 
reviews and physical tests of our enterprise risk management processes in 
line with our yearly legal and regulatory compliance requirements.

The COVID-19 pandemic provided the most significant real-life test of 
the resilience of our firmwide systems and processes. As a result of our 
robust risk management plans, systems, and procedures, together with 
the ongoing coordination and leadership of the executive and operational 
management of the firm, we pivoted to a remote work environment and 
maintained this model with no impact to operations, regulatory compliance, 
or client service. Throughout this time, we invested in new technologies 
and platforms to enhance internal and external communications and 
collaboration, while continuing to protect systems, data, and information, 
to ensure we not only maintained our operations, but continue to advance 
them to meet new challenges and capitalize on emerging opportunities. 

With careful attention to firm culture and individual employee development 
needs, employee engagement has remained solid throughout this challenging 
period. This is largely attributable to a strategy of unwavering openness and 
transparency with all of our employees through constant updates, even in 
the face of uncertainty; access to support resources promoting health and 
wellbeing; and an investment in remote team engagement activities and 
celebrations.

Throughout 2021, we developed and implemented a thoughtful and flexible 
return to office strategy, rooted in local, state and health authority guidance to 
bring our employees back together in a measured, thoughtful, and safe manner. 
The plan continues to respond and adapt to changing risk environments in all 
our office locations and will do so until more certainty prevails.

Angelo Gordon was founded on a vision to build a firm with an unwavering commitment to serving 
its clients and holding itself to the highest professional and ethical standards.

Our Approach
Angelo Gordon’s core values guide how we operate and interact with 
all of our stakeholders — from our employees to our clients, business 
partners, and portfolio investment teams. At every level of our firm, we 
have strong corporate governance to ensure that we are accountable and 
acting ethically, transparently, and in the best fiduciary interests of our 
clients at all times.

Throughout our history, we have built and maintained strong firm 
leadership and oversight over our business and operational priorities. Our 
best-in-class operations, risk and compliance functions are led by deeply 
experienced industry professionals, many with long tenure at the firm. Each 
is supported by a broad team of specialist talent that ensures our internal 
controls, processes and platforms meet our regulatory obligations at every 
level of our operations and safeguard the integrity of our actions. 

Our culture of ethical behavior and rigorous governance stems back to the 
firm’s founding principles, and its leaders. Angelo Gordon has benefited 
from stable and long tenured leadership since it was founded in 1988. In 
2020, we announced the beginning of a thoughtful and orderly transition 
of firm leadership and management, which took effect in 2021 with the 
appointment of Adam Schwartz and Josh Baumgarten to the role of co-
CEOs, and the creation of a Partnership Advisory Board, chaired by Angelo 
Gordon founder, Michael Gordon. Under the new leadership, the co-CEOs 
continue to demonstrate their commitment to the same values of integrity, 
transparency, and ethical behavior on which the firm was built.

Operational Impact

Committed to Industry Best Practice
Our commitment to good governance goes beyond our own firm. As 
a signatory to the Standards Board for Alternative Investments (SBAI), 
we not only have visibility of best-in-class industry practices, but an 
opportunity to contribute to discussions and initiatives that continue 
to move our industry forward. 
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https://www.sbai.org/
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Cybersecurity
In an increasingly digital world, we understand the importance of safeguarding 
the data and information of our employees, clients, and others with whom 
we do business. We maintain their trust and confidence in our systems by 
implementing robust cybersecurity monitoring and action plans.

Our Cybersecurity program follows the National Institute of Standards & 
Technology (NIST) framework, which the SEC/OCIE has adapted as their 
standard. The framework requires constant review and a commitment to 
continuous improvement to remain current with security trends to safeguard 
our operations and our clients’ data and information. 

We work with best-in-class partners to maintain 24/7 monitoring for intrusion 
detection and prevention and deliver regular cybersecurity training to all 
our employees. This is an ongoing program that we continue to review and 
build on to stay vigilant and ahead of potential threats.

Third-Party Risk Management 
We hold our vendors to the same high standard that we hold ourselves. 
We have introduced a robust Third-Party Risk Management Program which 
ensures that we effectively identify, monitor, and manage risks presented 
to Angelo Gordon by a third-party partner or vendor. Through a newly-
centralized and formalized program, we are well-placed to assess our 
vendors’ controls and have confidence that the relationship meets our 
high standards of risk management and operational integrity and poses no 
reputational or operational risk to our firm, employees, or investors. 

We work with best-in-class partners 
to maintain 24/7 monitoring for 

intrusion detection and prevention 
and deliver regular cybersecurity 

training to all our employees.
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https://www.nist.gov/cyberframework
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Priorities & Initiatives
AG Gives is a growing and evolving platform that is built on three pillars and allows us to expand our community engagement efforts.

Volunteerism 
Every year, employees are provided paid time off to participate in volunteer 
activities sponsored by the firm or of their own choosing. 

In 2021, firm-sponsored volunteering events focused on activities designed 
to help people impacted by poverty and food insecurity. We partnered 
with Habitat for Humanity New York City and Westchester County, New 
York Cares, NY Common Pantry, and Common Pantry in Chicago, among 
others. We are excited to continue to work with these great organizations 
and expand our relationships with both existing and new partners.

Charitable Giving 
Charitable Giving has always been an important part of the culture at Angelo 
Gordon. We have a long history of supporting community organizations 
and initiatives through financial, in-kind and other donations, both at the 
firm-level and through employee-initiated efforts.

As a firm, we are proud to support a number of long-term partners such 
as the Damon Runyon Cancer Research Foundation, the PREA Foundation, 
and Toigo. We also seek to respond to the more immediate needs of 
the communities in which we live and work in times of crisis, which in 
2021 included providing financial support to local food banks supporting 
families in Texas impacted by catastrophic storms and power outages early 
in the year. 

Charitable giving is also core to our diversity and inclusion efforts. The 
Diversity Council and Women’s Network have promoted fundraising 
opportunities as part of cultural awareness campaigns, resulting in donations 
to organizations such as The Trevor Project, The Hispanic Scholarship Fund 
and Women in Need (WIN). This is in addition to regular food and clothing 
drives designed to expand opportunities for disadvantaged groups.

Education
As part of AG Gives, we are committed to providing our employees with 
access to information and education to deepen their understanding of the 
issues facing people in our local communities and inspire them to think 
about different ways they can help.

In 2021, AG Gives joined hands with the Robin Hood Foundation, New York 
City’s largest poverty-fighting organization, to host an employee information 
session about the impacts of food insecurity in New York City communities 
and how each of us can best channel our philanthropic energy. This event 
set the stage for many more education events to come in 2022.

Angelo Gordon and our employees have a long history of dedicating time and resources to 
making a positive impact in the communities in which we live and do business.

Our Approach
Our employees’ passion, talent, and expertise fuel our community 
engagement, philanthropy, and volunteer efforts. We are guided by our 
employees’ diverse interests and the impacts they want to have—and lead—
in their communities. We support their desire to give back by providing 
opportunities for participation and by championing employee initiatives. 

AG Gives
In November 2021, in celebration of our firm’s 
longstanding commitment to philanthropic 
community involvement, we launched AG 
Gives, a platform focusing on three pillars: 

Volunteerism, Charitable Giving, and Education. These pillars create the 
pathways for employees to contribute to and participate in charitable and 
community initiatives alongside their colleagues. 

We work closely with charity and nonprofit partner organizations to inform 
our priorities, identify opportunities, and coordinate the efforts of our 
people to ensure we are maximizing our impact. As in everything we do, 
we are committed to long-term relationships with our partners aligned 
with our values and that of our employees.

At the end of 2021, we announced the creation of the Angelo Gordon 
Foundation. The Foundation is dedicated to making a positive 
impact in the communities in which we live and do business. It raises 
and distributes charitable funding to support organizations and 
initiatives geared towards combating poverty and food insecurity in 
local communities, as well as other long- and short-term community 
priorities. The Foundation also provides for the firm’s employee 
matching program, which allows team members to amplify their 
contribution to the charities of their choice. 

The Foundation is funded by firm contributions, as well as donations 
from employees. Allocation decisions are driven by a Grants 
Committee, a representative group of people from roles across 
the firm, who are tasked with reviewing and evaluating nonprofit 
organizations, charitable initiatives, and employee recommendations.

Community Engagement
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https://habitatnycwc.org/
https://www.newyorkcares.org/
https://www.newyorkcares.org/
https://nycommonpantry.org/
https://www.commonpantry.org/
https://www.damonrunyon.org/
https://www.prea.org/foundation/
https://toigofoundation.org/
https://www.thetrevorproject.org/
https://www.hsf.net/
https://winnyc.org/
https://www.robinhood.org/
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Our Community Engagement Partners

Angelo Gordon has a long-established relationship with the Damon Runyon Cancer Research Foundation and has actively 
supported its quest to fund scientists as they strive to achieve breakthroughs in the diagnosis, treatment, and prevention 
of cancer. As well as providing annual financial support, the firm fielded a team in the 2021 Virtual Damon Runyon 5K For 
Cancer Research, just as we have for nearly a decade. Team members from around the world raised money to support this 
organization, amplified by an additional financial commitment. 

Beyond the firm’s coordinated efforts, our AG Gives platform promotes individual and team-initiated community volunteer 
activities. Since 2016, a group of employees have banded together as the AG Handlebars to support Movember and its 
efforts to raise money and awareness for men’s health issues and reduce the number of men dying prematurely. In 2021, 22 
employees joined the AG Handlebars and raised over $17,500, which included a matching contribution from our firm. Since 
2016, we have raised over $124,000 to support this cause.

Two of our employees teamed up with New York Cares, the largest volunteer network in New York City, to create one of the 
firm’s most enduring annual volunteer events. It all started in 2013, when Risk Management Director Tara Venkatesh thought 
that she could increase her impact in the community and build relationships by asking her Angelo Gordon colleagues to 
participate in a volunteer day to revitalize New York City schools through New York Cares. 

That year, Tara and a team of 15 colleagues from the firm went to work at a school on Staten Island where they painted 
murals and planted bulbs. The following year, Tara was joined by Client Partnership Group Managing Director Rebecca Darcy 
and together they have led and grown the firm’s participation efforts to establish the day as a fun and impactful annual 
volunteering activity. At a recent New York Cares event, Tara and Rebecca were joined by more than 50 people from the firm’s 
New York Office at a public school in Manhattan, where they organized the library, painted murals, and cleaned out closets. We 
are excited to continue to expand our relationship with New York Cares by partnering with them to host more firm-sponsored 
activities in 2022.
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https://www.damonrunyon.org/
https://us.movember.com/
https://us.movember.com/
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This presentation does not constitute an offer to sell, or a solicitation of an offer to buy the limited partnership interests or securities of any Angelo, Gordon & Co., L.P. (“AG”) funds described herein. No such offer or solicitation will be made prior to the delivery of confidential offering memoranda 
and other materials relating to the matters described herein. Before making an investment decision with respect to such interests or securities, potential investors are advised to read carefully the confidential offering memorandum, the limited partnership agreement, if any, and the related 
subscription document (collectively, the “Offering Documents”), and to consult with their tax, legal and financial advisors. This presentation contains a preliminary summary of the purpose of the funds and certain business terms; this summary does not purport to be complete and is qualified and 
superseded in its entirety by reference to a more detailed discussion contained in the Offering Documents. The General Partner or the Investment Manager, as the case may be, has the ability in its sole discretion to change the strategy described herein and does not expect to update or revise 
the presentation except by means of the Offering Documents. Data presented is as of the date hereof unless otherwise indicated.

References to specific investments or strategies are for illustrative purposes and are not intended to be and should not be relied upon as a recommendation to purchase or sell particular investments or engage in particular strategies. The references to specific securities or investment vehicles 
are not a complete list of all investment vehicles or positions in the portfolios and the positions or strategies identified herein may or may not be profitable. No representation is made that any portfolio will contain any or all of the investments identified herein, that any of such investments will 
actually be available for investment at such levels or in such quantities. The presentation was prepared using certain assumptions which are based on current events and market conditions and as such are subject to change without notice and we assume no obligation to update the information. 
Changes to the portfolio or the assumptions and/or consideration of additional or different factors may have a material impact on the results presented. Not all assumptions have been considered in compiling this data. Actual events are difficult to predict and may differ from those assumed 
for purposes of this presentation. There is no representation or guarantee regarding the reliability, accuracy or completeness of this material, and neither AG, its affiliates nor their respective members, officers or employees will be liable for any damages including loss of profits which result from 
reliance on this material.

There are certain risks associated with an investment in private funds. For example, such funds can experience volatile results and an investor or limited partner could lose some or all of his investment. A fund investment is very speculative and involves a high degree of risk, not suitable for all 
investors. Further such an investment is illiquid, due to restrictions on transfer, the lack of registration and the absence of a current or expected secondary market for fund interests or shares. Investment strategies may include non performing/distressed illiquid assets, employ leverage and/or 
employ a shorting strategy. High management fees and an incentive fee or allocation may cause the manager to take greater risks than it ordinarily would without such fees. This is not a complete description of the risks associated with such an investment.

Past performance is not necessarily indicative of future results. Differences between past performance and actual results may be material and adverse. Gross performance results, including value created and realizations, do not reflect the deduction of investment advisory fees, expenses and carried 
interest. Investors’ actual returns from the Fund will be reduced by these fees and expenses.

The information provided herein is based upon matters as they existed as of the date of preparation and not as of any future date, and will not be updated or otherwise revised to reflect information that subsequently becomes available or circumstances or changes occurring after the date of 
preparation. Neither the subsequent delivery of this document nor any sale of interests in the Fund shall be deemed a representation that there has been no change in the information provided herein. Certain information contained in this presentation constitutes “forward-looking statements,” 
which can be identified by the use of forward-looking terminology such as “may,” “will,” “should,” “expect,” “anticipate,” “target,” “project,” “estimate,” “intend,” “continue” or “believe,” or the negatives thereof or other variations thereon or comparable terminology. The market analysis, estimates 
and similar information, including all statements of opinion and/or belief, contained herein are subject to inherent uncertainties and qualifications and are based on a number of assumptions. Opinions expressed are current opinions as of the date of this presentation. Due to various risks and 
uncertainties, actual events or results or the actual performance of the Fund may differ materially from those reflected or contemplated in such forward-looking statements. All duties to update this information are hereby disclaimed.

This presentation is being provided to a limited number of eligible investors on a confidential basis. Accordingly, this document may not be reproduced in whole or in part without the prior written consent of AG. Past performance is no guarantee of future results. Individual investor performance 
may vary by investor. To the extent that target returns are included, there is no assurance that such targets can be achieved or that actual results will not differ, perhaps materially, from such target returns. Other AG funds may experience results which differ, perhaps materially, from those presented, 
due to different investment objectives, guidelines and market conditions.

http://www.angelogordon.com

